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President’'s Message

Jillian Friess Leivas, Esq.
jleivas@nossaman.com

Dear IRWA Orange County Chapter 67 Members,

Welcome Back! As we head into the 2024-2025
year, | want to share highlights from Summer
2024 and a preview for the year ahead.

In June, we wrapped up last year's luncheon
series with a presentation from Selene Lawrence,
Energy & Outreach Administrator for the City of
Irvine's Environmental Programs Division. We
also swore in our new slate of Chapter Officers.

At the end of June, the annual International
Education Conference was held in Long
Beach, CA and was well attended by Chapter
67 members. Thank you to all members that
volunteered at the conference, were conference
sponsors, and presentation speakers. Be sure
to check out the conference photos throughout
this issue and mark your calendar for Virginia
Beach, VA in 2025.
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As we head into the next year, we are lining up a great series of
luncheon speakers. The year started off with a Joint Luncheon
with the Southern California Chapter of the Appraisal Institute,

on September 10th. Alison Arms, MAI, SRA, presented on “The
Project Influence Rule: What, Where, When, and Why?” Thank you,
Alison!

As a heads up, at our November 12, 2024 luncheon, we will be
presenting revised bylaws to the chapter for approval. Our last
bylaws were adopted in 2014 and the new bylaws are based on
the model bylaws that HQ has approved.

PRESIDENT

Finally, if you are interested in getting more involved, whether
joining a committee or helping with an event, please feel free to
reach out.

PRESIDENT
Jillian Friess Leivas, Esq.
Nossaman, LLP
jleivas@nossaman.com

VICE PRESIDENT /
PRESIDENT ELECT

Lara Boyko
ERM
lara.boyko@erm.com

TREASURER
Dwayne Ozenne, JD
Southern California Gas Co.

dozenne@socalgas.com

Jacinto Munoz, MAI,
.
SRA AI-GRS AI-RRS . H l O 5 CBRE'’s Southern California Right of Way team is part of the national
! ! : e lllb yOl'l Valuation & Advisory Services group and provides public and private
8 b , . p 7 - sector clients with best-in-class Right of Way appraisal, consulting,
COgltO Realty Partners navlgate o litigation support and advisory services.
JaC|ntO@Cogltorpcom - OUR SERVICES OUR EXPERIENCE
* Appraisals * Roadways
« Appraisal Reviews + Oil & Natural Gas Pipelines
« Litigation Support « Electric Transmission
« Expert Witness Testimony « Renewables
PAST P R ES | D E N T  Market Studies « Waterlines
« Infrastructure Impact Studies « Rail & Aviation
* Route Analysis » Telecommunications & Fiber
Matthew VanEck, MAI « Consulting & Advisory « Utilities & Other
Services Infrastructure Projects

Kidder Mathews Valuation &
Advisory Services

Southern California ROW Practice Leaders

matthew.vaneck@kidder.

John G. Ellis Beth B. Finestone
com MAI, FRICS, CRE MAI, AI-GRS, FRICS, CRE
Executive Vice President Executive Vice President
john gelis@cbre.com beth finestone@cbre.com
+1818 290 5455 +1818 200 5455

‘Adam M. Bogorad J. Richard (Rick) Donahue
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EDITORS’ CORNER

Brian English, Esq.
Allen Matkins
benglish@allenmatkins.com

Welcome back readers to the Q3 2024 edition of our newsletter. If
you would like to contribute content to the newsletter, advertise, have
questions or any ideas to improve the content, please contact us.

UPCOMING EVENTS

November Monthly Luncheon
Tuesday November 12,2024 12:00 p.m.

Linked {3

Chapter 67 Is now on LinkedIn!
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CASE OF THE MONTH

Joseph Larsen, Esq.

Rutan & Tucker

(714) 641-3423 / (714) 641-3418
jlarsen@rutan.com

EDUCATION COMMITTEE
Colin Valles

Paragon Partners
cvalles@paragon-partners.com

ENGINEERING / SURVEY
Kurt Rhodenbaugh

Monument ROW

(714) 335-1763
krhodenbaugh@monumentrow.com

ENVIRONMENTAL

Julie Welch

Rincon Consultants
jwelch@rinconconsultants.com

HOSPITALITY

Joe Munsey, RPL

Southern California Gas Co.
(949) 361-8036
jmunsey@socalgas.com

MEMBERSHIP

Jason Borras

Strategic Property Analytics, Inc.
jason@strategicpropertyanalytics.com

NEWSLETTER / COMMUNICATIONS
Brian English, Esq.

Allen Matkins

benglish@allenmatkins.com

NOMINATIONS & ELECTIONS
Rudy Romo

City of Irvine

rromo@cityofirvine.org

PIPELINES / UTILITIES
Dwayne Ozenne, JD

Southern California Gas Co.
dozenne@socalgas.com

PROFESSIONAL DEVELOPMENT
Arianna Perez, SR/WA

Orange County Transportation Authority
aperez1@octa.net

PROFESSIONAL DEVELOPMENT
Maggoe Quon

Orange County Transit Authority
mchen@octa.net

PUBLIC AGENCY LIASON
TBD

RELOCATION

Michele Folk, SR/WA, RW-RAC
Transystems
mfolk@transystems.com

SEMINARS

Nazani Temourian, Esq.

Allen Matkins

(949) 851-5470
ntemourian@allenmatkins.com

VALUATION

Ryan T. Hargrove, MAI, SRA, AI-GRS, R/W-AC
County of Orange
ryan.hargrove@ocgov.com

VALUATION

Jacinto Munoz, MAI, SRA AI-GRS, AI_RRS
Cogito Realty Partners
jacinto@cogitop.com
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EDUCATION

James Vanden Akker
Metropolitan Water District

For questions regarding IRWA education, whether it be information
on a particular course, how to register, potential upcoming courses,
or the credentialing program, please reach out to James.
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IRWA's Virtual Classroom

IRWA's virtual classes let you engage in courses delivered in real-time from your desk., home or anywhere
with an internet connection. Through an easy-to-use digital platform, IRWA instructors facilitate live
interactive courses, creating a classroom experience in a virtual environment.

WWW.DMAVALUE.COM
(310)216-1400

APPRAISAI.S OF
L0SS OF GOODWILL
FIXTURESCEQUIPMENT

DESMOND, MARCELLO & AMSTER

ESTABLISHED 1968

MADELEINE MAMAUX
MARCUS PIGROM
KEVIN BLAIR



https://eweb.irwaonline.org/eweb/DynamicPage.aspx?site=irwa2018&Webcode=irwa_virtual
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EPIC

Land Solutions, Inc.

We’re Hiring!

Los Angeles < Riverside « Anaheim - San Diego

Apply online at:
epicland.com/become-epic/

_ Creating Land Solutions for the Public Good

REAL ESTATE | RIGHT-OF-WAY | DEE | SBE

WE LISTEN
WE INNOVATE
WE DELIVER

OUR SPECIALTIES INCLUDE:

RAIL / HIGHWAY / ROADWAY / GRADE SEPERATIONS / WATER /
WASTE WATER / FLOOD CONTROL / BRIDGES f SCHOOLS /f
ENERGY AMD UTILITIES f HOUSING / COMMUNITY DEVELSPMENT

mﬂ nu m ent HONUHENTROW.COM - BOO 577 0108
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ARTICLE

Carbon Dioxide Pipeline Battle: Seize
Land for Green Energy?

By Steve Goreham, MS, MBA
Permission to Republish — All Rights Reserved

Originally Published in RealClear Energy, August 6, 2024
[realclearenergy.com]

Ed. Note: Mr. Goreham is the Executive Director
of the Climate Science Coalition of America, a
non-political association of scientists, engineers,
and citizens dedicated to informing Americans
about the realities of climate science and energy
economics.

A battle is underway in five Midwest states over
construction of carbon dioxide (CO2) pipelines
as part of the green energy transition. Opposition
to wide-area pipeline networks is rising from
farms and communities. But utilities and state
governments intend to seize land over landowner
protests.

On June 25, the lowa Utilities Board (IUB)
granted the petition of Summit Carbon Solutions
(Summit) for a permit to build a CO2 pipeline
across lowa. The IUB determined that the
pipeline was for “public use,” and granted
Summit the right to seize land from lowa
landowners using eminent domain. Eminent
domain has typically been used to take private
land for government projects that serve a public
good, but not for private industry.

Summit plans to build pipelines across lowa,
Minnesota, Nebraska, North Dakota, and South
Dakota to transport captured CO2 to deep
underground storage sites in North Dakota.
The cost of the 2,500-mile project is about $5.5
billion.

Summit seeks billions of dollars from the federal
government. If the pipeline network becomes
operational, the company will receive up to $85
per metric ton in tax credits under Section 45Q
of the Internal Revenue Code. The firm intends to
sequester up to 18 million tons of CO2 each year,
to annually receive tax credits of over $1.5 billion.
Summit claims to have signed agreements with
over 2,700 landowners to build the pipeline.

Ethanol producers in the five states are
interested in participating in the project.
Captured CO2 from 57 ethanol plants would

be sold to Summit, providing a revenue stream
for producers. Billions in federal funds may
also be available to ethanol plants that capture
CO02. In addition, reducing CO2 emissions may
allow ethanol producers to qualify their product
as Sustainable Aviation Fuel for commercial
airlines.

Supporters claim the project will deliver
environmental benefits in the fight against
climate change. Summit says the annual CO2
emissions savings will be equal to removing 3.9
million vehicles from our roads. But the project is
fraught with feasibility and cost, environmental,
and safety problems.
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The feasibility and cost track record of CO2
capture is poor. There are 47 major carbon
dioxide capture and storage (CCS) plants
operating in the world today, and most are
money losers even with heavy subsidies. Ethanol
plants that pursue CCS will likely lose money,
along with the taxpayers who provide the
subsidies.

For example, the Quest CCS project operated by
Shell in Alberta, Canada captures only 35% of the
CO2 emitted from a chemical process to upgrade
bitumen from oil sands. The capital cost of the
project is $811 million, entirely paid for with
C$865 million in grants from the Canadian and
Alberta governments. The Quest CCS operation
will cost $41 million a year to run with only $27
million per year offset in payments from carbon
credit subsidies.

The environmental benefits from the Summit
project will be tiny. CO2 captured from Midwest
ethanol plants will do little to affect global
temperatures. Today, all of the world’s operating
CCS facilities capture only 0.1% of industrial
emissions. Even the Sierra Club opposes the
Summit pipeline and calls CCS efforts “false
climate solutions.”

CO2 pipelines come with huge safety issues.
Only about 5,000 miles of CO2 pipelines exist
in the U.S., compared to 84,000 miles of crude
oil pipelines and three million miles for natural
gas. Most CO2 pipelines transport liquified CO2
short distances to oil fields where it is pumped
underground to force oil and gas to the surface.

CO2 in pipelines is a liquid under high pressure.
If it leaks, it turns to gas as it rushes out. Since
it is heavier than air, it stays close to the ground
and can cover wide areas. CO2 is harmless in
small quantities, but in large amounts, it is an
asphyxiate, can force oxygen out of people’s
lungs, and can cause headaches, dizziness,
serious injuries, and death.

On February 22, 2020, a CO2 pipeline ruptured in
Sartaria, Mississippi. The rupture occurred on a
Saturday and spewed CO2 for about four hours.
An invisible cloud of CO2 moved through the
rural community forcing more than 200 people

to evacuate and at least 45 to be hospitalized.
Victims were unable to breathe and suffered
unconsciousness and fits of shaking. No one
died during the incident, but some victims
continue to suffer ongoing physical problems.

As aresult of feasibility and safety concerns,
opposition to the pipeline is growing. Proponents
and opponents battle in state legislatures and at
public utility meetings. Counties in all five states
have recently passed bans or restrictions on CO2
pipelines.

North Dakota regulators denied Summit's
application last August but have agreed to
reconsider. Last month, lllinois passed a bill
putting CO2 pipeline construction on hold until
2026. South Dakota regulators denied Summit’s
application last September, but the legislature
passed a package of regulations earlier this year
that may aid approval of the pipeline network.
South Dakota voters will have an opportunity to
reject that package of regulations on this year’s
November 5 ballot.

The Summit pipeline project would not exist
without vast federal subsidies for CCS. We have
plenty of CO2 for soft drinks and other uses.
Huge subsidies, driven by the fear of human-
caused global warming, are the only reason to try
to seize land from farmers in Midwest states.

Even if this huge pipeline system is built and
CO2 is captured at 57 ethanol plants, the effect
on global emissions will be insignificant and
the effect on global temperatures will not be
measurable.

Land for pipelines is not the only case where land
is being seized to promote green energy. The US
Department of Energy recently announced plans
to use eminent domain to seize land across wide
areas to build transmission towers for new wind
and solar systems. lllinois and Michigan passed
laws blocking restrictions and outright bans by
local communities on deployment of wind and
solar systems. Governments consider the fight
against human-caused climate change more
important than the property rights of citizens.

Mr. Goreham can be reached at gorehamsa@
comcast.net.
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Land Services
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"Beyond Service ...
Solutions™

Title Research and Examination ¢ Oil & Gas Curative and Mineral Leasing
Right-of-Way & Real Property Acquisition * Permitting (Federal, State & Local Assignments)

Corporate Headquarters
725 W. Town & Country Road Suite 410 Orange, CA 92868
Tel: (714) 568-1800 = Email us at: info@spectrumland.com

Visit us on the web: www.spectrumland.com

PSOMAS

Balancing the Natural
and Built Environment

www.Psomas.com
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ARTICLE

Republished With Permission

ROW TRIBAL RELATIONS: When We're Stuck in
the Middle—The I0S Technique

E All Rights Reserved

R. Harper
Founder

B. Larson
Program Director

Ed. Note: Seventh Sovereign provides specialized
mediation and facilitation services. The firm
advises parties in tribal engagement, dispute
resolution, and partnership development. Seventh
Sovereign provides customized courses and in-
house trainings for small and large organizations.

Do you often feel stuck in the middle with tribes?

Stuck between your organization or client and
the Tribe?

Balancing expectations, needs, timelines, and
processes that seem out-of-step with each
other?

Welcome! You're not alone. For land
professionals, this is such a difficult, and
common challenge. Although it's a risky one,

it's also a great opportunity. There's a great
advantage to being stuck in the middle. In fact,
we can use a common technique to enhance our
role, expand possibilities, and create actionable
opportunities others don't see.

In The Middle: Relational Risk

But first, let’s just recognize how stressful this
is—being between a Tribe and your organization
or client. Maybe you can relate to a ROW/state
land agent at a recent Phoenix workshop. She
lamented:

“Our leadership keeps pushing for updates and
progress. They expect agreements from the

Tribal lands office quickly, like it's a county or
city. But it's more complex with this Tribe. We
can't go so rapidly... And the Tribe has lots of
questions they need answered, and to discuss
with the Council. So, we're simultaneously
trying to get information and get it back to
them. And we have to keep updating our
leadership, so we're bugging the Tribe for new
information. Now we're pressuring and not
listening...”

Sound familiar? It's messy in the middle! There
are no right answers. Furthermore, it’s risky —for
your work, credibility, professional reputation,
and the projects and programs land professions
work on.

This tension comes from two different
organizations not hearing each other. The person
in the middle ends up looking inconsistent or
untrustworthy—the real risk. Land professionals
are often in such unique, special, even lonely
roles, you often have a vantage visible to nobody
else.




Ironically, this is where the good news starts.
There’s a simple tool Seventh Sovereign
recommends.

10S: The Inside-Outside Strategy

The Inside-Outside Strategy (10S) is a messaging
technique for communicating to internal and
external audiences who want different things.
Simply put, there is an inside strategy... and an
outside strategy. The Goal: help two different
audiences hear one another.

The Method: (1) Gather and (2) Relay information
most important to each side/

The Focus: Use each interaction to both collect
and deliver information most useful to the other
side. A land professional should always be
answering two questions:

* Question 1: What are their biggest interests
and concerns?

* Question 2: What type of information best
addresses these?

When interacting with Tribes, we should focus
on their priorities and concerns. Also try to shine
a light inside your organization—illuminating

its quirky processes, people, procedures, and
ways of doing stuff. Along the way, maintaining
credibility through transparency about your
organization. Hopefully—with repetition over
time, we discover overlap.

Our experience shows that transmitting what
we're seeing and hearing is key to direct tribal
engagement. The transformative approach is

to translate those observations into valuable,
actionable insights for decision-makers.
Regardless of if you are representing your
company or as a professional consultant to a
client. This is where you expand their situational
awareness and potential options.

When in doubt, inform both sides about the
other’s process, and share laments about

things we can't control. This dualistic dynamic
transforms your biggest constraint—being in the
middle, into a great organizational asset for both
sides.

Mediators Make Sense
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Organizations are sense-making machines. They
often have a hard time making sense of their
work with tribes. Land professionals are often
mediators in disguise—-helping organizations
make sense of complex circumstances.

Remember, your tribal counterpart has

people they report to too... A boss. A Council.
Constituents. A community. A network of
people we don't see. Their relationship with your
organization may be multi-faceted, long-term,

or may involve people, places, subjects, and
situations we're not aware of.

When a land professional enables them

to enhance their understanding about our
organization, you as the land professional
become valuable. Your role becomes valuable
for everyone!

The Middle Advantage: Pattern-Spotting

This turns your role into an advantage. The
middle is the frontlines of organizational sense-
making.

Consider:

“Finding a pattern that explains events that
seem like chaos is a breakthrough. It offers
us understanding and a lever we can use to
make an impact. Sometimes, though, the
breakthrough lies in understanding that there
is no pattern, simply unpredictable noise. We
need effort to find patterns. We need humility
to accept the chaos.”

-Seth Godin, July 22, 2024.

Being in the middle enhances our situational
awareness. It gives the land professional
unparalleled access to information. We can
identify actionable patterns and insights. The
better we communicate these to each side; we
accelerate the sense-making process.

«  Your role becomes valuable
« Seeing and knowing more than others.

+ Identifying patterns and communicate
them

+ Even better, expand what'’s possible
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The Path Forward: Descriptive Metrics

What's next? From Seventh Sovereign’s
experience, let's start with metrics your
organization cares about. Think about your
common interactions with a Tribe. What have
you noticed over time? Can you translate those
observations into metrics?

Consider:

Any patterns you've seen repeated over
time

The quantity and frequency of tribal
attendance

+  Specific subjects that arise with (1)
frequency and/or (2) intensity

+ Any consistency or changes in what the
Tribe wants or doesn’t want

+ Any trends that increase or decrease risks
to your projects or programs

Any evidence of shared interests, concerns,

or goals, and

Any factors that create or constrain
resources or barriers.

Even just one of these metrics can be hugely
important. Better yet, maybe you can identify
more specific metrics relevant to your company
or client.

The moment your interactions become a
method to measure these metrics, you've just
transformed your role.

Hopefully your skills as a land professional
translate into your company or client taking
notice!

Robert Harper, Founder of Seventh Sovereign, is

America’s leading provider of professional tribal

relations trainings. They advise partnerships and
resolve disputes involving Tribes throughout the
us.

Mr. Harper can be reached at robert@
seventhsovereign.com

Ms. Larson can be reached at brigita@
seventhsovereign.com

LAND SOLUTIONS FOR INFRASTRUCTURE

INDUSTRY LEADERS |

RIGHT OF WAY AND REAL ESTATE

PARAGON

A

PHOTO BY SELVIN ESTEBAN ON PEXELS

LS COMPANY

Our seamless, integrated real property services spotlight your projects
from inception through construction to operation.

www.paragon-partners.com | 714.379.3376
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MEMBER SPOTLIGHT

Jessica Frazier

THE NUTS AND BOLTS

Education: Master’s degree in business management with an emphasis in
Organizational Leadership from the University of Redlands.

Work: Real Estate / Principal Staff Analyst of Real Property for OC San
How Work Relates to the R/W Profession: OC San is a public agency that
provides wastewater collection, treatment, and recycling for approximately
2.6 million people in central and northwest Orange County. To facilitate the
maintenance, repair, or replacement of our sewer lines, we rely heavily on
easements within our service district, many of which have been in place
since our inception. These land rights are a critical part of our work, and it
is my job to ensure they are free and clear of encroachments.

THE GOOD STUFF

Favorite Things To Do: Travel and trying new recipes.

Favorite TV Show: A Different World

Favorite Music: R&B

Hobbies: Yoga and going to the gym

Last Vacation: Tokyo, Yokohama, and Osaka, Japan; March 2024
Pet Peeves: Eating with your mouth open.

WHAT YOU MIGHT NOT KNOW

What I look for in people: Honesty, smartness, open-mindedness, and willingness to think outside
the box and put themselves out there.

Secret to Success: | think the secret to success is never to be afraid to try something new; you've got
to put yourself out there.

Other Highly Pertinent Information:

| have been working in the real estate industry for over 20 years, with a focus on governmental

real estate, real estate development, affordable housing, and commercial and residential property
management. Throughout my career, | have assisted government and educational organizations in
creating and implementing real estate policies that prioritize equity, development, and affordable
housing solutions. Additionally, | am a licensed real estate professional and co-own a boutique real
estate firm with my mother and three younger sisters.

Why | am involved in the IRWA: | joined this organization because | deal with right-of-way issues
every day and wanted to have more resources in my professional toolbox that would help me solve
some of the more complex issues that | see.
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MEMBER SPOTLIGHT

Julie Lynne Welch

THE NUTS AND BOLTS

Life: Born in llion, NY, living in Carlsbad, CA

Family: Twin Boys — almost 17 years old and driving and two
Cats — Luna and Storm.

Education: BS Environmental Engineering, Rensselaer
Polytechnic Institute (RPI)

Work: Environmental Consulting, Terraphase Engineering

How Work Relates to the R/W Profession: Due Diligence, Phase |
ESA, Caltrans ISA, Site Assessment/Remediation

THE GOOD STUFF

Favorite Foods: Tacos, Seafood

Favorite Things To Do: Dance, Hiking, Spin, Snorkeling
Favorite TV Show: A Different World

Favorite Music: Reggae and anything 80s of course!
Hobbies: No time for hobbies!

Last Book Read: Rich Dad Poor Dad

Last Movie: haha — Deadpool & Wolverine!

Last Vacation: Cabo San Lucas

Favorite Restaurants: Casero Taqueria — Bressi Ranch
Favorite Quote: “The major fortunes in America have been made in land.”- John D Rockefeller
Pet Peeves: Hypocrisy

WHAT YOU MIGHT NOT KNOW

Proudest Accomplishment: Finishing the Catalina Marathon 5 times!

Secret to Success: Integrity and Dedication

Most Embarrassing Moment (optional): Too Many!

Biggest Challenge Faced: Raising Twin Boys

What I look for in people: Respect, Compassion, Accountability, and Communication
My Most Important Unrealized Goal: Retire Early

Why | am involved in the IRWA: Network with peers and learn about new projects!
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2024 IRWA INTERNATIONAL
EDUCATION CONFERENCE RECAP
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SEPTEMBER LUNCHEON RECAP
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